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1. INTRODUCTION 
 

Monde Nissin Corporation (“MNC”) and its subsidiaries and affiliates (“MNC Group”) adopts this 
Conflict of Interest Policy (“Policy”). 

 
This Policy applies to all of MNC’s and the MNC Group’s directors, employees, and officers (“Covered 
Individual”). 

 
2. GENERAL PRINCIPLES 

 
This Policy enjoins Covered Individuals to always act in the best interest of the MNC Group, consistent 
with sound business principles and judgment, and without bias or partiality. This Policy requires 
Covered Individuals who find themselves in a potential or actual conflict of interest situation to 
promptly disclose the matter and, as applicable, seek approval from the proper authorities. Unless 
otherwise authorized by the MNC Group, the Covered Individual concerned is required to inhibit 
himself from any action, transaction, discussion, evaluation, or decision involving any matter where 
such conflict of interest exists. This Policy also prohibits any MNC Group entity from granting personal 
loans to directors or officers unless the same is a regular employment benefit given by the Company to 
employees in the same benefit group and unless allowed by applicable laws and regulations. 

 
There is conflict of interest when a Covered Individual has a personal or pecuniary interest which 
influences or could influence his/her ability to exercise objectivity and perform his/her responsibilities 
in the best interest of the MNC Group. 

 
Common examples of actual, perceived or potential conflicts of interest include: 

 
• pursuing, awarding or maintaining MNC Group business opportunities for personal gain or the 

benefit of close relatives or friends; 
• holding outside jobs or affiliations, including directorships, that would impair his ability to 

perform his duties and commitments to MNC or the MNC Group; 
• holding investments directly or indirectly in businesses or assets that are contracted to do 

business for or on behalf of any MNC Group entity. 
• receiving money, property, services or other forms of benefits, financial or otherwise, from 

suppliers or other third parties doing, or proposing to do, business with the MNC Group; 
• influencing the results of a bid or tender; 
• offering jobs or affiliations to close relatives or friends; and 
• offering or accepting more than a modest amount of gifts, hospitality and entertainment. 
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3. DEFINITIONS 

 
Immediate Family Member includes a Covered Individual’s spouse, domestic partner, child or 
stepchild, parent, parent-in-law, sibling, and anyone within the Covered Individual's household (other 
than a tenant or employee). 

 
Relative includes a Covered Individual’s grandparents, or his/her spouse’s grandparents, grandchildren, 
great-grandchildren, stepsiblings, half-sibling, uncles, aunts, nephews, nieces and cousins. 

 
Financial Interest or Financial Involvement includes transactions involving cash, securities, loans, 
forgiveness of debt, non-cash trades or benefits, or ownership interests. 

 
Passive Investment - a purely financial involvement in an organization for which the Covered 
Individual performs no managerial functions, provides no advice, and has no ability to influence the 
policies, products, or business of the outside organization. Passive investments include ownership of 
shares in a public or private company, whether held individually, as a retirement plan, or as an 
investment in a stock mutual fund or stock market index fund. 

 
Substantial interest - a financial investment that is more than 1% of the total outstanding class of 
securities/capital value of an entity or represents more than 5% of the personal net worth of the Covered 
Individual, the Covered Individual’s Immediate Family Members or Relatives, or others with whom the 
Covered Individual has a close personal relationship. 

 
4. THE MNC GROUP’S EXPECTATIONS OF COVERED INDIVIDUALS 

 
• Each Covered Individual should always act in the best interests of the MNC Group, and should 

thus avoid, eliminate, or withdraw from business or personal relationships that could cause, or 
may be perceived to cause, conflict of interest. 

 
• A Covered Individual shall not acquire any personal or pecuniary interest in conflict with 

his/her duties to the MNC Group, nor appropriate for his/her own or to his/her benefit a business 
opportunity or benefit that belongs to the MNC Group or an MNC Group entity. 

 
• A Covered Individual should recuse himself/herself from any decision-making and ongoing 

oversight process where such Covered Individual has an interest that influences, or could be 
perceived to influence, his/her ability to make objective decisions for the MNC Group. This 
should be given due attention as an unmanaged conflict of interest could encourage unethical 
behaviour and may lead to fraud. 

 
• A Covered Individual should never ask for gifts, hospitality or entertainment of any kind from 

anyone conducting or doing business, or otherwise dealing, with the MNC Group, including 
suppliers, customers, community partners or public authorities. 

 
• Subject to the MNC Group Guidelines on Gifts, Hospitality, Entertainment and Sponsored 

Travel, Covered Individuals should reject offers of travel and accommodation from external 
parties. 

 
• A Covered Individual who finds himself/herself in an actual, potential or perceived conflict of 

interest situation must immediately report or disclose the conflict using the mechanism in this 
Policy. 
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• Covered Individuals are expected to fully disclose through the MNC Group’s conflict of interest 
declaration and determination process any activity or transaction that might give rise to a 
conflict of interest, or even the appearance of a conflict of interest. 

 
• A Covered Individual who is unsure of whether a contemplated activity might constitute a 

potential conflict of interest is advised to consult with MNC’s Chief Compliance Officer for 
guidance. 

 
• Please see this Policy’s Appendix 2 for further guidance on expectations of Covered 

Individuals. 
 

5. OUR EXPECTATIONS OF CONTRACT COUNTERPARTIES 
 

The MNC Group expects that every party who contracts, deals or transacts with any MNC Group entity 
will respect and comply with this Policy. Our counterparties should never involve Covered Individuals 
in a position where he/she would have, or would appear to have, a conflict of interest. 

 
6. CONFLICT OF INTEREST DECLARATION AND DETERMINATION PROCESS FOR 

COVERED INDIVIDUALS 
 

Overview 
 

A Covered Individual should contact the Chief Compliance Officer if there is any indication that a 
conflict of interest exists or may exist in connection with any activity, transaction, relationship, or 
interaction within the MNC Group or with third parties. The Chief Compliance Officer will then 
recommend whether the Covered Individual should subscribe to the Conflict of Interest Declaration and 
Determination Process (“Process”). 

 
Requests to undergo the Process will be evaluated on a case by case basis. A declaration under the 
Process should be made using the form attached in this Policy as its Appendix 1. The information 
requested under such form includes: 

 
• A description of the Covered Individual’s job description, and duties and responsibilities in the 

relevant MNC Group entity; 
• A description of the transaction, dealing, relationship, financial interest, role, or activity, in 

which the Covered Individual is, will be, or was involved in; 
• A description of any relationship between the MNC Group entity and the third-parties 

concerned, and the activities, transactions, relationships, or dealings involved; 
• The Covered Individual’s involvement in the transaction or relationship; 
• Other details necessary for the MNC Group to assess whether there is actually, or there will be, 

conflict of interest. 
 

The Chief Compliance Officer, Chief Risk Executive, and MNC’s Legal and Compliance Department 
are the MNC Group Officers/Offices tasked with implementing and improving the Process (“Conflict 
of Interest Managers”). 
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Where no conflict of interest is determined to exist 

 
The Conflict of Interest Managers may find that no conflict of interest exists and may issue a written 
statement to that effect if so requested. 

 
Where a conflict of interest potentially exists but can be eliminated or mitigated 

 
In cases where the activity potentially presents a conflict of interest, but the potential conflict can be 
eliminated or mitigated by the imposition of certain restrictions on the Covered Individual’s 
involvement in the activity, the Conflict of Interest Managers will issue a written conflict of interest 
determination that sets forth, in detail, any such restrictions. The Covered Individual and his/her 
supervisor will be furnished copies of this determination. A Covered Individual’s failure to follow the 
restrictions set forth in determination may result in appropriate disciplinary action. 

 
Where a conflict of interest exists and cannot be eliminated or mitigated 

 
In cases where the activity presents an unavoidable conflict of interest, the Conflict of Interest Managers 
will issue a written conflict of interest determination that prohibits the Covered Individual from 
engaging in the activity. The Covered Individual and his/her supervisor will be furnished copies of this 
determination. A Covered Individual’s violation of this Policy despite such determination will result in 
appropriate disciplinary action. 

 
Effect of a written determination 

 
Once a written determination has been made, it remains in effect until it is reversed, modified, or 
withdrawn, following further review by MNC’s Chief Legal Officer. In the event the Covered 
Individual is the Chief Legal Officer, such written determination shall be reviewed by the Chief 
Executive Officer who shall make the final determination on the matter. 

 
Records of conflict of interest declarations and determinations will be retained by MNC’s Legal and 
Compliance Department, and conflict of interest data will be collected and analyzed by MNC’s Chief 
Risk Executive in order to improve conflict of interest guidance and processes and to provide visibility 
and awareness for MNC Group-wide conflict of interest issues. 

 
7. INTERESTS AND ACTIVITIES THAT DO NOT REQUIRE A CONFLICT OF 

INTEREST REVIEW 
 

The following interest and/or activities do not require a conflict of interest review: 
 

• Acting on behalf of a third-party at the request of the MNC Group, and subject to the provisions 
of applicable law and regulations; 

 
• Having a Passive Investment interest in any contract counterparty or competitor where such 

interest is less than 1% of the outstanding securities/capital value of such counterparty or entity 
and which Passive Investment interest covers less than 5% of the Covered Individual’s total 
assets, or less than 5% of the total assets of any one of the Covered Individual’s Immediate 
Family Members, Relatives or others with whom the Covered Individual has a close personal 
relationship; 
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• Serving on the board of a not-for-profit entity whose activities are unrelated to the MNC 

Group’s business or activities, and which entities do not seek or receive funding from the MNC 
Group; 

 
• Serving as an officer or director of an industry or professional association, alumni association, 

or condominium corporation; or 
 

• Serving as a professor, teacher or instructor in an institution of higher learning, college, 
university, or any educational establishment or training institute. 

 
 

Adopted by the unanimous vote of the Board of Directors on March 1, 2021. 
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APPENDIX 1 

CONFLICT OF INTEREST DECLARATION / DETERMINATION 
FORM 

 
Conflict of Interest Declaration/Determination Form 

 

Please complete this form if you believe that you may be involved in a conflict of interest situation or if you 
are unsure and seek to disclose a potential or perceived conflict of interest. Please refer to the Monde 
Nissin Corporation Conflict of Interest Policy. 

 
SECTION 1: PERSONAL DETAILS 

 
NAME: 

 
JOB TITLE / AREA OF RESPONSIBILITY: 

 
PHONE: 

 
EMAIL: 

 
SECTION 2: DISCLOSURE DETAILS 

 
The actual, potential or perceived conflict of interest relates to: (tick all appropriate box/s) 

☐ Relationship with family or friends ☐ Staff recruitment 

☐ Outside work activities (paid/unpaid) ☐ Relationship with external parties 

☐ Financial interest ☐ Procurement of goods and services 

☐ Gifts/benefits ☐ Provision of external consultancy services 

☐ Other (if you selected other please provide 
details) 

 
The following actual, potential or perceived conflict of interest has been identified. (please insert all 
relevant details) 

 

 
Date conflict was identified: 

 
Date conflict was reported: 
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The (actual, potential or perceived) conflict is expected to last: (tick appropriate box) 

☐ 0–12 months ☐ >12 months or ongoing 

Please identify your supervisor with whom you have discussed this actual, potential, or 
perceived conflict: 

SECTION 3: TO BE COMPLETED BY CONFLICT OF INTEREST MANAGER 

In my opinion the details provided: (tick appropriate box) 
☐ do not constitute a conflict of interest, and I authorise the employee to continue the activity (go to 

Section 4). 
☐ do constitute an actual, potential or perceived conflict of interest (please provide a detailed action 

plan below). 

If the situation does constitute a conflict of interest, please ensure that the following actions 
have been considered: 
• discussing the matter with the Employee’s supervisor; 
• ensure all information surrounding the conflict has been disclosed and documented; 
• inform likely affected persons of the conflict, seeking their views where relevant as to whether they 

object or not; 
• reformulate the scope of work or restricting access to certain information; 
• recommend to relinquish the interest that is causing the conflict; 
• temporarily remove the person from the process or responsibilities; 
• monitor the person’s activities closely in relation to the conflict of interest; 
• take no further action because the conflict is minimal. 

I have reviewed the above considerations and request that the Employee takes the following 
action to eliminate/manage the conflict: 

I will ensure this action plan is reviewed: 

☐ Within 1 month ☐ Within 3 months ☐ Within 6 months 

☐ Within 12 months ☐ Other – specify ☐ N/A: the conflict is one-off or short 
duration 
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SECTION 4: EMPLOYEE’S DECLARATION 
 

To the best of my knowledge and belief any actual, perceived or potential conflict between my duties as 
an Employee of the MNC Group and my private and/or business interests have been fully disclosed in this 
form in accordance with the requirements of the Monde Nissin Corporation Conflict of Interest Policy. 

I acknowledge, and agree to comply with, any approach identified in this form for removing or managing 
an actual, perceived or potential conflict of interest. 

 
SIGNATURE: 

 
DATE: 

 
 
 
 
 

SECTION 5: CHIEF COMPLIANCE OFFICER / CHIEF RISK EXECUTIVE 

The actions described in the approach outlined in Section 3 have been put in place to effectively manage 
any actual, potential or perceived conflict of interest disclosed in Section 2. The approach outlined in 
Section 3 ensures that the MNC Group’s public interests and reputation is adequately protected. 

 
NAME: 

 

 
 

SIGNATURE: 

 
 

DATE: 
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APPENDIX 2 
 

MNC Group Conflict Of Interest Policy 
Quick Guide On What To Do And What Not To Do 

ALWAYS….. 
 

• Conduct business in a professional, impartial and competitive manner. 
• Avoid business dealings and personal relationships that could cause, or create the appearance 

of, a conflict of interest. 
• Use the mechanisms in the MNC Conflict of Interest Policy to advise your supervisor of any 

outside activities, financial interests or relationships that could be seen as a conflict of interest. 
Excuse yourself from any associated decision making and ensure there is a documented course 
of action in place. 

• Use good judgement when deciding whether to accept gifts, hospitality and/or entertainment. 
• Excuse yourself from any decision making process where you have an interest that could 

influence your ability to make an objective decision. 
• Think carefully before investing in a competitor, customer or supplier of the MNC Group and 

consider if the investment could compromise your objectivity. 
 

NEVER….. 
 

• Hold positions or investments in organisations that have business dealings with the MNC 
Group if you are in a position to influence transactions with such organisations, or if the 
relationship itself creates an actual, potential or perceived conflict of interest. 

• Hire, promote or directly supervise a close relative, unless this has been specifically 
authorised pursuant to the MNC Conflict of Interest Policy. 

• Appoint or award business to any party that you are personally or financially associated with. 
• Misuse MNC Group resources (including information) or your position of influence in the 

MNC Group to promote or assist an external activity or party. 
• Interfere in the fair and transparent operation of bid or tender activities. 
• Personally pursue or undertake any opportunities in which the MNC Group could have an 

interest. 
• Accept gifts, hospitality, entertainment or other favours from any organisation you are 

evaluating in a bid or tender on behalf of the MNC Group. 
• Accept gifts, hospitality or entertainment of an inappropriate value or nature (for example, 

activities commonly accepted or perceived as prurient or illicit). 
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